
 

 

 

 

Visa and Certificate of Sponsorship (CoS) Information for Applicants 

We appreciate your interest in joining our NHS Trust. We welcome candidates from 
around the world and are dedicated to ensuring that recruitment follows UK 
immigration regulations. Below, you will find a summary of important information 
regarding visas and Certificates of Sponsorship (CoS) for applicants. 
 

       Right to Work in the UK - All applicants must have the right to work in the UK 

before taking up employment. This may be through British citizenship, settled/pre-

settled status, or a valid visa. 

     Applicants are responsible for ensuring they hold the correct immigration 

documentation for the role they are applying for. 

 

     Sponsorship Eligibility - The Trust may consider offering visa sponsorship for 

certain roles, depending on workforce requirements and national immigration rules. 

          Sponsorship is reviewed on a case-by-case basis and is subject to the 

availability of a Certificate of Sponsorship, Home Office compliance and Trust 

eligibility criteria. There is no automatic entitlement to sponsorship. 

 

    Applying for a Sponsored Role - Sponsorship is not automatically associated 

with any vacancy. 

           Where sponsorship is available, this will be stated in the job advertisement. 

Sponsorship is only considered after a conditional job offer has been made and 

eligibility has been reviewed. 

 

  Need More Information? 

For general immigration guidance, applicants are advised to visit the official UK 

Visas and Immigration (UKVI) website: 

https://www.gov.uk/government/organisations/uk-visas-and-immigration  
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