
WHAT WE

DO AT RJAH

We all have a personal responsibility for making
our workplaces more inclusive.

Our individual mindsets, attitudes and
behaviours directly impact on the lives of others

and help to shape our work environment.
We must be proactive and reach out to others,
especially those who we do not know or would

not normally work with.
We can help to influence and shape our

organisation’s policies, strategies and goals
around equality, diversity and inclusion.

WE ARE COMMITTED TO PROVIDING A WORKING

ENVIRONMENT THAT IS WELCOMING, INCLUSIVE,

RESPECTFUL AND IS FREE FROM UNLAWFUL

DISCRIMINATION.







“VALUES MATTER. WE ALL HAVE OUR OWN PERSONAL VALUES
THAT HELP SHAPE WHO WE ARE AS PEOPLE. WE ALSO HAVE

ORGANISATIONAL VALUES – VALUES THAT SERVE AS THE
FOUNDATION OF OUR HOSPITAL’S IDENTITY AND A GUIDE FOR

THE DECISIONS WE TAKE AND THE CULTURE WE PROMOTE.”
STACEY KEEGAN, CEO.

OUR TRUST VALUES



RJAH

Pledges


