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Information for non-UK and non-Irish applicants 

 

All East Midlands Ambulance Service NHS Trust (EMAS) employees must hold 
valid right to work in the UK for the full duration of their employment.  

In line with Home Office and NHS Employer recruiting standards, our 
Recruitment Team will conduct a mandatory right to work check for all 
candidates issued with a conditional offer letter of employment. This check will 
take place prior to commencement of employment. 

To support this process, we have provided some additional information below 
for non-UK and non-Irish applicants. 

 

For non-UK and non-Irish applicants who do not require sponsorship 

If your current visa (e.g. Graduate Visa, Dependent/Spouse Visa, etc) or right to 
work status (e.g. Indefinite Leave to Remain, EU Settled Status, etc) permits you 
to work in the UK, please read the terms and conditions of your respective 
visa/right to work status to check for any restrictions which could impact your 
ability to carry out the full duties of the role you wish to apply for. 

 

For applicants who require sponsorship 

EMAS can provide visa sponsorship to individuals for roles that align with the 
Skilled Worker Visa criteria outlined by the Home Office. 

Before applying for a role at EMAS, please carefully review your current 
eligibility against these criteria. Please note that eligibility for a Skilled Worker 
Visa also depends on individual circumstances which can differ from person to 
person. 

  

Disclaimer 

EMAS is unable to advise on individual cases. If you have any specific enquiries 
related to your visa/right to work status, please contact the Home Office directly 
for further guidance and support. 

https://www.gov.uk/skilled-worker-visa

